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Abstract 
The paper aims to synthesize evidence obtained from studies published from 1999 to 2022 

concerning corporate governance in family-owned businesses. It attempts to expound the 

imminent research gaps in the literature related to the constructs of corporate governance in 

family-owned businesses. A systematic review of the literature was conducted with biblioshiny in 

the context of corporate governance in family-owned companies from papers published in English 

language and indexed in Scopus from Jan 1999- July 2022 in business, management, finance, 

accounting and corporate governance-related journals. Results reveal that the literature is lopsided 

referring to family ownership and firm performance with extremely limited evidence on corporate 

governance in family-owned businesses and a few of its key constructs; hence, there is a need to 

foster empirical research in this context. Further, the literature is almost silent in the context of 

promoters’ remuneration; formation of committees, institutional investors, IPOs and stock returns; 

mergers and acquisitions & related party transactions in family-owned companies. This study 

provides insights on prominent research gaps in the domain of corporate governance and key 

constructs referred above along with board composition, choice of auditor and CSR spending in 

family-owned companies. In view of the scant literature and inconclusive evidence reported in the 

domain of corporate governance in family-owned businesses, especially in India, USA and UK, 

this review presents a distinct framework of research for corporate governance in family -owned 

businesses, highlighting the key constructs therein. Further, literature on family ownership was 

found mainly in countries like Malaysia and Lebanon with a few studies that addressed agency 

problems in family-owned businesses and or reflecting the state of corporate governance in such 

businesses.  
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1. Introduction 

“Ownership” is the foundation of corporate governance [4], as “no firm exists without owners 

and the property rights allocated to these owners” [5]. The essence of relation between the 

ownership structure and corporate governance practices has been the fundamental issue in the 

literature of corporate governance. In the past several decades, the ownership framework of 

companies has encountered a profound revolution [6]. Many companies have ownership of 

dispersed shareholders or they are controlled by families. Families seek to take and sustain 

control over the firms through ownership of a large number of shares which allows family 

members to gain control over the management of the firm [111]. This ownership and control 

are retained throughout successive generations. 

It is imperative that we understand the landscape of family firms before exploring the 

underlying assumptions related to this literature. A “family business” has been defined as “a 

business, company, enterprise or a firm where the voting majority is in the hands of the 

controlling family” [110]. Family businesses comprise the world's oldest and most dominant 

form of business organizations which account for more than 70 percent of the total businesses 

in most countries [110]. Approximately, 35% of publicly traded firms in USA are family-

owned [10,113]; more than two-third of firms in East Asia are controlled by a single 

shareholder or managers being relatives of family of controlling shareholders [114]; and 

majority of publicly held firms in Western Europe are also family controlled [115]. In India 

also, there are a number of publicly traded Indian companies having founding family control 

and influence [112]. 

Sir Adrian Cadbury (1991) defined corporate governance “as the way companies are managed 

and controlled”. Since then, the definition of corporate governance has become more inclusive 

and evolved over the years. Corporate governance, more broadly is “the structure of rights and 

responsibilities among the parties with a stake in the firm” [118]. It d ictates how benefits are 

created, maintained and distributed among different shareholders [119]. Because of the 

presence of a family dimension in the company, the structure of corporate governance in family 

businesses is complex as compared to non-family firms [123]. As shown in Figure 1, if none 

of the family members are involved, there are only seven roles 1) just employees/management, 

(2) just board of directors (3) just owner, (4) management-board of directors, (5) owners-board 

of directors, (6) management owners, (7) management-owners-board of directors. However, 

the number of roles with involvement of family increases up to fifteen: just 

management/employees, just board of directors, just owner, just family, family-owner, family-
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board of directors, family-management/employee, owner-management/employee, family-

management/employee-board of directors, owner-board of directors, owner-board of directors-

board of directors, management/employee-board of directors, family-owner-

management/employee-board of directors [126]. 

Figure 1: Corporate Governance in The Family Business Context 

 

Source: Neubauer et al. (1998) 

The challenges arise because of the overlapping of family and the three circles which is not 

present in non-family businesses. These challenges pose particular demands on corporate 

governance structures of family businesses. Traditionally, it was believed that agency costs are 

less likely to occur in family businesses having a single shareholder as the family manages the 

firm [120]. However, with the growth in firms, ownership structures change with the inclusion 

of non-family ownership. The main agency problem now, lies not in the manager shareholder 

conflict but with the risk of expropriation by the dominant or controlling shareholder at the cost 

of minority shareholders. This expropriation by the dominant shareholder at the cost of 

minority shareholders makes the constructs of corporate governance in family-owned 

businesses, complex yet imminent. Given the notable role played by family firms in the 

economy worldwide, it is important to gain a better understanding of the factors that exert an 

impact on their corporate governance structures, management practices and performance [48]. 

Research into the quality of corporate governance practices in family-owned companies has 

produced evidence of widespread challenges faced by them about disclosure and strict 

compliance [14-18]. Various studies in diverse domains like accounting, economics, finance, 

law and management [10] have been conducted as an attempt to investigate whether the 
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combination of family influence and corporate governance has any impact on the value of the 

firm [46,73-78,42,59,64,54,45]. Despite an increase in interest in family-businesses, the 

systematic evaluation of the theoretical and empirical underpinnings related to the governance 

of family businesses still remains underdeveloped [115,116]. Empirical research on the 

framework of corporate governance in family and non-family firms, and on family firms itself 

is scant.  

Against this backdrop, the objective of the paper is to provide a review and map the emerging 

discourse on the field of corporate governance in family-owned businesses examining the 

relationships among different constructs of corporate governance therein. In addition to it, this 

review aims to identify gaps in the literature and suggest possible avenues for future research. 

It aims to address the research questions mentioned below: 

1. What constructs of corporate governance in family-owned companies have been 

examined so far and what framework of key areas can be structured to examine the 

existing literature? 

2. What are the imminent research gaps in the literature related to constructs of corporate 

governance in family-owned businesses offering future research and how can these 

research gaps be filled? 

In view of the scant literature and inconclusive evidence reported in the domain of corporate 

governance in family-owned businesses, especially in India, USA and UK, this review presents 

a distinct framework of research for corporate governance in family-owned businesses, 

highlighting the key constructs therein. The purpose of this paper is to systematically review 

all available evidence on the corporate governance practices of family-owned firms and offer 

future scope of research.  

We aim to advance previous surveys and contribute to the literature on corporate governance 

in family-owned companies in two ways. Firstly, unlike previous work, which mainly considers 

the impact of family ownership on performance, we intend to identify constructs that are not 

yet explored but are pertinent to evolve corporate governance practices in family-owned 

businesses. Secondly, we use scientific method of (SLR) to conduct this review as a traditional 

review of literature suffers from limitations such as not the exhaustive selection of papers as 

bias [121]. SLR technique helps us to “adhere closely to explicit scientific papers” [122] and 

produce a relevant extensive review of literature. This paper is amongst the first to use SLR 

technique to review literature on corporate governance practices of family-owned companies. 

Overall, we systematically analyse 153 papers to examine the corporate governance practices 
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in the family-owned businesses and identify promising research avenues for the future. The 

paper is structured in different sections. In Section 2, we lay down the methodology of 

systematic review followed to review literature. In Section 3, the main findings of the literature 

reviewed are presented. The results form the basis for future research. The paper closes with 

conclusion with respect to findings, gaps, implications, and limitations.  

2. Methodology 

In this paper, we pursue four objectives mainly; (1) review the relevance of corporate 

governance within family-owned companies, (2) to provide an overview of how family 

ownership affects corporate governance and its diverse key constructs, (3) expound the impact 

of family ownership on the performance of a company by comparing family firms to non-

family ones through thorough review of related literature and (4) Review the impact of family 

ownership on dividend pay-outs, R&D investments and, succession. 

To achieve the objectives mentioned above, a scientific method of systematic literature review 

(SLR) method was employed. This method of scientific investigation has its origin from 

medical practitioners wherein a comprehensive, unbiased method is used to consolidate 

research literature [11-12, 108-109]. However, the application of SLR is increasing in the 

domain of business and management research, due to its precision in identification of research 

gap [109]. Figure 2 presents a flow chart of the methods used with the output of inclusions and 

exclusions to filter 153 articles from 954. To ensure sufficient coverage, the Scopus database 

has been used to extract full-text English language articles published during 1999-2022 to 

provide a comprehensive description of growth, progress and implementation of corporate 

governance principles in family business. The period of the study covers full coverage of the 

years available on Scopus, i.e., starting from 1999. The first important objective of the review 

is to explore the current research trends and thematic evolution of corporate governance within 

family businesses. All searches therefore used the search string “Corporate Governance” AND 

“Family own*” OR “Family-own*” OR “family”. 

Within the subject area of exploring corporate governance in family-owned companies, some 

boundaries were set: (1)included in the analysis were peer-reviewed articles written in 

English, (2) journal articles that contributed in subjects such as Business, Management and 

accounting, Economics, Econometrics and Finance, Social Sciences, Arts and Humanities were 

considered, (3)journal articles with standalone focus just on understanding either corporate 

governance’ and ‘family ownership’ were excluded and (4) for source type, journals and 

conference papers were taken into consideration. The inclusion and exclusion criteria applied 

in the present review are described in Table 1. 
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Figure 2: Flow Chart of Search Strategy and Relevance Screening 
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Table 1 Definition of Inclusion & Exclusion Criteria 

INCLUSION CRITERIA                                                                     EXCLUSION CRITERIA 
    

Population/Participants 
  

Family-owned/controlled 
     

State owned, Foreign, 
institutional, managerial 
ownership      

Intervention 
  

Use of explicit positive or 
negative effects of family 
ownership on corporate 
governance constructs and 
performance 

     
Implicit behavioural 
aspects affecting the 
relation between 
corporate governance 
and family ownership   

  
   

Comparison 
  

No inclusion criteria specified 
     

No inclusion criteria 
specified 

    
Outcome 

  

At-least one positive effect/ 
outcome on any of the key 
constructs of corporate 
governance performance 

     
Subjective outcomes or 
perceptions which 
cannot measured 
quantitively.     

Design 
  

Studies published in peer-
reviewed journals 

     
Editorials, comments, 
letters, books, chapters 

Source: Authors’ research filters 
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A total of 954 articles were retrieved from the initial search and filtering from Scopus database 

in May, 2022. The extracted papers were pre-analysed using a two-level approach to increase 

reliability. First, all journal articles were checked in terms of their “definitional fit” which was 

done using the title, the keywords, and the abstract of each article extracted. Second, the articles 

retrieved as relevant after the first level were considered as a whole and checked reading the 

content of each to determine the overall relevance to the subject. Articles were removed from 

the list if they were not directly related to the study. A total of 153 relevant articles were 

retrieved after filtering and exclusions. In line with the previous reviews, meta-analysis has not 

been conducted because of the high level of heterogeneity in the studies and the availability of 

limited literature. 

3. Findings & Results 

Family businesses comprise the world's oldest and most dominant form of business 

organizations which account for more than 70 percent of the total businesses in most countries 

[110]. Despite this, the theoretical and empirical underpinnings related to the governance of 

family businesses remains underdeveloped [115,116]. Empirical research on the differences in 

the structure of corporate governance between family and non-family firms, and on family 

firms itself is scant. 

3.1 Research trends and current status of corporate governance in family-owned companies 

A wide range of journals have been studied and it has been found that most articles were 

published in Corporate Governance: An International Review (7), Managerial Finance (4), 

Journal of Family Business Management (3), Corporate Governance (Bingley) (3). Overall, it 

can be inferred that the studies are distributed evenly across the aforementioned journals except 

Corporate Governance: An International Review which accounted for a higher percentage. 

These journals have international coverage including that of Malaysia, Lebanon. Despite an 

increased interest in family business issues, an extremely limited contribution has been found 

in the Indian context, especially when the majority of companies listed in India are family-

owned. With regards to research trends, it was found that there is an increase of 1-3 articles per 

year from 1999-2008 and 2 to 3 articles per year from 2017 to 2020 as illustrated in Table 2. 

The number of articles per year plunged after the outbreak of the pandemic. Concerning the 

kind of data used in the studies, secondary sources of data are used majorly by authors to 

examine the impact of family ownership on corporate governance and performance. There were 

very few studies which used primary sources of data. It has also been found that there is no 

sectoral or industry specific study done in context of impact of family ownership on corporate 
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governance. This is mainly due to the fact that parameters of governance and ownership differ 

across different sectors. 

Table 2: Descriptive statistics 

Classification Count Share Classification Count Share 

Publication period     Publication period     

1995 1 0.007 2011 6 0.039 

1997 1 0.007 2012 10 0.065 

1999 1 0.007 2013 7 0.046 

2001 3 0.02 2014 6 0.039 

2003 7 0.046 2015 12 0.078 

2004 1 0.007 2016 10 0.065 

2005 2 0.013 2017 6 0.039 

2006 4 0.026 2018 9 0.059 

2007 2 0.013 2019 17 0.111 

2008 5 0.033 2020 18 0.118 

2009 4 0.026 2021 7 0.046 

2010 10 0.065 2022 4 0.026 

     TOTAL 153   

Outlet     Type of study     

Journal article 151 0.987 Qualitative 54 0.353 

Conference article 1 0.007 Quantitative 99 0.647 

Working paper 1 0.007   153   

  153         

Theme 

Corporate Governance 

Practices & Family 
Ownership 

101 

Family ownership & 

performance   
50 

Family ownership and 

dividend pay-outs 
9 

Family ownership, 

R&D investment and 

innovation 

10 

Succession in family-

owned firms 
6 

TOTAL 176 

Note: *23 papers are categorised in multiple themes leading to total of 153 

Source: Author’s compilation from data retrieved from Scopus 
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The review analysed published evidence on family ownership and corporate governance and 

performance amidst accelerating growth of corporate governance literature. Figure 3 represents 

the thematic evolution of the studies through which we can expect number of studies to increase 

rapidly in this field. The research started from understanding corporate strategy and governance 

approach and shifted to corporate governance and ownership pattern of firms. Figure 3 

represents the thematic evolution of the studies through which we can expect number of studies 

to increase rapidly in this field. 

Figure 3: Showing the Thematic Evolution of Studies in Corporate Governance and 

Family Ownership 

Source: Extracted from biblioshiny output of research data 

In the co-occurrence chart shown in fig.4, there are 4 clusters, the bigger cluster is that of 

corporate governance which highlights the major problem that so far major work has been done 

in the domain of corporate governance but literature and empirical evidence on certain key 

constructs of corporate governance which impact corporate governance of an organisation like 

family involvement, board composition, executive compensation is scant. The second cluster 

is that of family ownership connecting corporate governance and agency problem with family 

ownership. There are very few lines in the chart which connects the two core variables of the 

study namely corporate governance and family-ownership. Lesser number of papers were 

found on family ownership as compared to corporate governance. Also, the literature on family 

ownership was found mainly in countries like Malaysia and Lebanon. There are very few 

studies which addresses agency problem in family-owned businesses and reflecting the state of 

corporate governance in such businesses even in these countries. Corporate governance occurs 

in most of the studies reviewed followed by family ownership alone indicating the dearth of 

studies where corporate governance and family ownership occur and studied together. 

However, studies involving research on family businesses, promoters’ remuneration, 

ownership concentration, R&D, succession are scant. 
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3.2 Analysis of Key areas 

The themes retrieved from biblioshiny as placed in Table 2 expounds five prominent themes 

from the analysis of 153 papers which were reviewed in detail after following the process of 

SLR. The literature was mainly found in the following areas.  

Figure 4: Co-Occurrence Chart 

 

Source: Extracted from biblioshiny output of research data 

3.2.1 Corporate Governance Practices, Board independence, composition, CEO duality and 

family-ownership  

Many challenges have been raised in implementing the sound practices of corporate 

governance in family-owned companies. There is a lack of efficient corporate governance 

mechanisms in family-owned companies, and they exhibit poor governance rather than 

different corporate governance structures compared with non-family companies [14-17, 22-23, 

127, 128]. It has also been observed that family-ownership affects the voluntary disclosure 

practices of the companies. Studies [19-21,129-130,131] found that companies with family 

ownership are characterized by lower levels of voluntary disclosure. This implies that firms, if 

controlled by family members, may have an impact on governance practices as such impede 

the quality of the disclosure. However, a body of evidence [22,132-133] indicated that family 

firms disclose voluntary information to give positive signals to the market about their growth 

potential and compliance with regulations to build a strong market reputation. Hence, family 

firms are more likely to comply with good governance practices than non-family firms to 

increase investors' confidence and to preserve wealth for future generations. [31,134]. 
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Therefore, a moderate level of family shareholding (less than 25%) results in less disclosure 

whereas a higher level greater than 25%) leads to high disclosure by family firms because of 

the dominance of the entrenchment effect [19]. However this claim seems feeble and 

inconclusive, especially when scams are reported in family firms quite often across the world. 

Many family-owned and run businesses collapsed suddenly in the last three decades due to 

acute information asymmetry and corporate governance failure.  However, one study also 

reported a lack of such a significant relationship between family ownership and voluntary 

disclosure [13].  

Scholars, policy makers, and regulators of corporate governance would agree that the board of 

directors is the heart of corporate governance. Codes on corporate governance are built with 

special emphasis on roles and responsibilities of board members. However, the board's 

relationships with owners have received less attention compared to board of directors’ 

relationship with management. [135]. Some authors found that the members of the board in 

family firms do not exploit minority shareholders instead they act as stewards of the firm [69]. 

A piece of evidence reported a negative effect on a firm's corporate governance if the board 

members have close connections with controlling shareholders [136]. It has been observed that 

the governance practices of the board of family-owned companies are below what is considered 

as optimal levels [32]. Various studies [48-49] examined the relationship between proportion 

of independent directors, size of the board, and CEO duality with family-owned companies’ 

performance and indicated that the high proportion of independent directors on board, small 

size of the board, and absence of CEO duality, strengthens the performance of the firm. Also, 

the fact has been highlighted that family-owned companies use a lesser number of required 

board committees [49]. It has been found that if the number of family members on board is 

less, non-family CEOs are less likely to be dismissed after bad performance [68]. Another body 

of evidence [67-70] provided that family managers when opt for CEO duality, do not dominate 

but weaken the other shareholders’ monitoring level. This implies that the level of monitoring 

should be higher in family-owned companies as family members maintain control rights in 

excess of their cash rights.[32]. Studies suggest that board independence increases with large 

and active boards and higher board independence strengthens board monitoring [40]. Do 

independent directors and nominee directors have a say on decisions taken by family members 

holding significant positions on board? The research into this area would add to resolving gaps 

and address problems of weak corporate governance in family-owned businesses.  Presence of 

females on board or having gender diverse boards lead to higher performance of family-owned 

companies [37]. However, negative correlation has been found between the presence of women 
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on board and board meetings [30]. Therefore, there is limited evidence that performance in 

family-owned companies is enhanced or reduced with the presence of women on board. Many 

countries have developed their legislature to incorporate women on board indicating that 

gender diversity brings better corporate governance. However, since the evidence in family-

owned businesses is scant, the impact of gender diversity on corporate governance and the 

performance of family-owned companies would serve as one of the most prominent areas for 

future research.  

In the absence of sound corporate governance mechanisms, conflicts can also arise in family-

owned companies, which hampers the relations among the members of the family [48]. The 

common problem in family-owned companies is that of conflict, which can only be reduced by 

adopting effective governance practices. Effective corporate governance tools would help in 

the prevention, management and resolution of conflicts in family-owned firms [13]. Family-

controlled firms having pyramidal ownership structures can comply with good governance 

practices and rather can use them to their benefit [18]. Family members being ho lders of 

significant positions in the board and as substantial shareholders, have direct access to financial 

and non-financial information of the company which if misused can be detrimental to the 

interests of minority shareholders. Contribution can be made by researchers by way of 

highlighting the need of corporate governance practices in companies with high levels of family  

ownership. 

3.2.1.1 Audit Committee effectiveness in family-owned companies 

Major accounting scandals (WorldCom, Enron, 2008 financial crisis) have questioned the role 

of corporate governance specifically, the audit committee, in ensuring the integrity of financial 

reporting [26]. Auditors are considered an eminent external governance mechanism. However, 

in family firms, it has been observed that when the level of family shareholding is medium 

(5%-25%), the effect of convergence of interest dominates and the presence of audit 

committees declines [137]. In Jordan, also, due to the dominance of family businesses, the 

demand for the audit committee to be effective is low because of fewer agency conflicts [138]. 

Auditors appraise the risk of fraud to be greater in family firms with weak and ineffective audit 

committees [139]. Independent audits serve as an important governance mechanism to mitigate 

agency conflicts; therefore, audit quality is considered as an important element to make sure 

that the corporate governance practices are credible [140]. Limited research has been done to 

examine the effect of family control on auditor selection. A negative relationship has been 

reported for the choice of big four audit companies and the presence of sound audit committees 

with family dominated boards. More the independent directors on the board, the more sound 
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the audit committee [36-37,44,141]. This implies that family-controlled firms are more prone 

to sustain opaqueness gains by appointing lower-quality auditors [141]. A line of evidence 

supports that the family firms pay lower audit fees compared to non-family firms during normal 

economic periods and pay higher during crisis periods because of the expropriation effect 

[26,38]. The association between audit fees and family control has been found negative in some 

studies stating that there is less information asymmetry and risk because family firms are well 

informed about the firm and monitor their decisions [15,142-143]. A piece of evidence reported 

that family firms are prone to high audit risks and pay high audit fees [15]. Family firms with 

weak audit committees also pay high non-audit fees indicating large expenditure on no-audit 

services [26]. The likelihood of auditors to resign from daily controlled firms is lower in family 

firms as compared to non-family firms because of family firm’s better valuation and 

performance [49]. It has been reported that there is insignificant relationship between the 

effectiveness of the audit committee and family-ownership, however, there is a significant 

positive relationship between effectiveness of the of audit committee and non -family firm 

performance [26]. The quality of financial reporting needs to be enhanced in family firms 

which can be done with the appointment of directors with requisite skills who can devote time 

to the committee work [84]. Audit committee effectiveness is dependent upon the size of the 

committee and independence [51,86], expertise [85], and frequency of meetings [10]. An 

effective board committee improves quality of information and information asymmetry that 

could come from Type 1 agency problems between managers and shareholders in family-

owned businesses. Therefore, the impact of appointment of big four auditors on the corporate 

governance and performance of family-owned companies should be gauged to incorporate 

effective monitoring in such companies. 

Table 3: Impact of Family Ownership on Choice of Auditors 

Author Region Period Effect 

Darmadi, 2012 Indonesia 2005-2007 Negative 

Hsu et. Al. 2018 Taiwan 1996-2015 Negative 

El-Dyasty Egypt 2011-2019 Negative 

Source: Author’s compilation from data retrieved from Scopus 

     Table 4: Impact of Family Control on Audit Fees 

Author Region Period Effect 

Okaily,2020 UK 2005-2013 Negative in normal conditions 

      Positive during crisis periods 

Ali,2014 U.S 2006-2008 Negative 

Ismail & Kamarudin, 2012 Malaysia 2006-2010 Positive 

Surya & Fitriany,2018 Indonesia 2012-2016 Negative 

Ali et. al., 2020 France 2003-2013 Negative 

Source: Author’s compilation from data retrieved from Scopus 
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3.2.1.2 Executive compensation in family-owned companies 

Family firms are heterogeneous, this has been emphasized in various studies related to family 

business [144,145]. One of the areas in which effects of heterogeneity are particularly evident 

is executive compensation. Family CEOs are paid more than professional CEOs in family-

owned companies as it is considered a channel to tunnel resources of the company [33 ,146-

147]. It follows that while comparing CEO compensation in family firms with non-family 

firms, not only heterogeneity but understanding intersections of family firms is also important 

[145]. A piece of evidence also highlighted the fact that weak corporate governance allows 

family firms in India to use CEO compensation as a tool to tunnel resources in ways that affect 

the interests of minority shareholders [33]. Appropriate measures including establishing an 

independent compensation committee, and periodic approval of CEO pay from the majority of 

minority shareholders would be effective in cutting excess pay of owner CEO [148]. However, 

few studies [36,66] found a negative correlation between family ownership and the level of 

executive compensation. A few studies also pointed out that Family CEOs accept lower 

remuneration packages as compared to professional CEOs because they are emotionally 

attached with the firm and think about long-term growth. They are less likely to compete in the 

external market. This “family handcuff” reduces the need to reward family CEOs with the 

packages that can be compared to professionals [163]. It is important to consider the roles and 

ownership stakes of other family members for determining the effects of family control. 

Conflicts among family members may give rise to agency issues and this results in new 

schemes for incentivizing executives. Further investigation is required to examine whether 

executive compensation is in proportion with the roles played by family owners in their family 

businesses and are as per industry trends. 

Table 5: Impact of family ownership on Executive compensation 
Author Region Period Effect 

Barontini & Bozzi, 2018 Continental Europe 1998-2010 Positive 

Cheng et.al., 2015 
Non-financial companies listed on Chinese Stock 
exchange 2002-2008 Positive 

Theeravanich, 2013 Thailand 2002-2008 Positive 

Chen et.al., 2020 India  2004-2013 Positive 

Yarram & Adapa, 2020 Australia  2004-2014 Negative 

Foong & Lim, 2022 Bursa Malaysia  2009-2015 Negative 

Source: Author’s compilation from data retrieved from Scopus 

3.2.1.3 Influence of family ownership on Corporate Social Responsibility (CSR) 

Research on CSR suggests how important it is to understand the change in CSR strategies and 

behaviours in diverse organizational settings [149]. One such organizational setting which 

holds importance and is ubiquitous is the family firm [150-154]. In line with current 
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developments in the field, much attention has been paid to disclosure levels of environmental, 

social, and governance (ESG) activities undertaken by companies. Various studies investigated 

the impact of family ownership on CSR activities of the companies, only a few of the studies 

[22,27,57,155-160] pointed out negative association between the two constructs by 

highlighting the negative effect that family ownership has on the ESG score of companies. 

Agency conflicts between families controlling the shareholding pattern, and minority 

shareholders may be created due to large ownership stake. Controlling families can utilize the 

voting rights available to them and divert resources of firms from projects concerning CSR to 

other projects that serve their own vested interests. This view of expropriation po ints out that 

family firms have lower CSR performance than non-family firms. Some studies [22,27,53, 

58,71,161-162] have found a positive relationship between family ownership and CSR 

disclosure. They further stated that family ownership makes family-owned companies better at 

environmental performance than non-family ones, that there is a positive relation between 

family owners’ equity and diversity-oriented related CSR initiatives, and a negative relation 

between family owners’ equity and employee relations and environmental related CSR 

initiatives [53].A piece of evidence has found positive relationships for private family firms 

and negative relationships in case of public family firms with CSR activities [72]. The findings 

show mixed results suggesting that institutional pressures should be considered to examine the 

impact of ownership structure on CSR activities [71]. CSR disclosure could help in resolving 

conflicts that arise between firms and its diverse stakeholders [124]. CSR can give competitive 

advantage to family-owned firms as they are capable of undertaking more creative strategies 

by using the resources of firms in a way that minimises the conflicts  [125]. Further 

investigation on the relationship between family ownership and CSR disclosure could  add to 

the fulfilling gap to extant literature in this area.  

Table 6: Impact of Family Ownership on CSR 

Author Region Period Effect 

Oh et.al.,2019 Korea 2003-2007 Negative 

Wu et.al., 2012 Taiwan 2007-2009 Negative 

Biswas et.al.,2018 Bangladesh 1996-2011 Negative 

Alsaadi, 2021 Europe 2010-2017 Negative 

Ghoul et.al, 2016 

Hong Kong, Indonesia, Japan, 

Malaysia, Philippines, Singapore, South 
Korea, Taiwan, and Thailand 2002-2011 Negative 

Hirigoyen & Rehm, 2014 
Europe, North America, and the Asia -
Pacific region 2001-2010 Negative 

Rees & Rodionova, 2014 World 2002-2012 Negative 

Shu & Chiang, 2020 Taiwan 2008-2015 Negative 
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Ananzeh et.al., 2022 Amman Stock Exchange 2010-2016 Negative 

Yu et.al., 2020 South Korea  2011-2016 Positive 

Rubino &  Napoli, 2020 Italy 2013-2017 Positive 

Habbash, 2017 Saudi Arabia  2007-2011 Positive 

Abeysekera & Fernando World 2001-2010 Positive 

Source: Author’s compilation from data retrieved from Scopus 

3.2.2 Family ownership & succession, firm performance & dividend payouts 

Pieces of empirical evidence from various studies have examined the relationship between 

family ownership and firm performance and came out with positive, negative, and neutral 

relationships.[39]. There is sufficient evidence of good financial and economic performance of 

family firms in comparison to non-family firms [46,73-78,42,59,64,54,45]. On the basis of 

market performance, family-owned companies tend to have good performance provided they 

have a good number of outside board representations [40]. Also, if the firms have family CEOs 

on board, they appear to outperform their counterparts having non-family CEOs [51]. A piece 

of evidence from Italy confirms that the family firms had higher market performance and 

profitability as compared to other firms during the pandemic because of efficiency in the use 

of resources [28]. It is not necessary though, that the overall governance index enhances the 

performance of family firms, however, effective compensation, disclosure, and shareholder 

rights improve the performance of firms with high family ownership [50].  

However, another set of studies exhibit a negative relationship between family ownership and 

performance and firm value stating that the family culture affects the adversely [52, 79, 35,80, 

29,60,25]. It has also been found that family involvement negatively affects the share 

performance as it result in abnormal stock returns [43,41]. Findings suggest that family 

ownership and firm performance have a non-linear relationship and are positively related up to 

a certain point after which the relationship becomes negative [63]. Additional evidence is 

needed to disentangle the relationship between firm performance and family ownership. 

Comparison of family and non-family firms could also bring out the significant impact that 

ownership structure makes on the performance of the firm.The effect of strengths and 

weaknesses inherent in family firms’ is relatively unexplored except for a few stud ies [86-88]. 

A body of evidence observed that the firms which have higher proportions of family ownership 

and involvement in management send pessimistic signals to minority shareholders and pay low 

dividends [61-62,81,56]. A strong corporate governance mechanism in the companies can 

actually pay more dividends provided they don't appoint family members as CEOs [31]. A 

study also reported that relationship depends upon the percentage of promoter stake and found 

a slight relationship between dividend pay-outs and family ownership (up to ten per cent) and 
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a positive relationship if the stake rises beyond thirty-five per cent [89]. This implies that 

minority shareholders should be aware of the probability to get lower cash dividends in the 

firms with substantial family ownership and active participation of family members in 

management. Further research can be done by exploring the effect of other firm level 

governance practices on the relationship between family involvement and dividend pay -out. 

Other theories of research can be included to capture aspects of family ownership. Only agency 

theory has been covered in most of the studies.   

Studies have been conducted to investigate how succession in family firms affects the 

performance and level of compliance with governance norms. There is a positive impact of 

founder management on the returns on investment in family firms, but descendant management 

affects it negatively. If an external CEO is a successor in family firms, it leads to more 

efficiency in framing investment policies with increased firm value as a result [102, 107]. When 

the control of a company is transferred from a highly-able entrepreneur to the next generation 

family manager, this heir could be less able to play the role of a successor. [104]. Similar 

arguments were put forth by a study that succession in family firms, with the objective of 

having control over the firm, by giving the management to a family member, is less effective 

as compared to passing it to a professional manager [105]. Another body of evidence 

conceptualised family firms as ideal where the interests of owners and managers are aligned 

for effective decision making and continuity of the firm [106].   Succession selection is 

dependent upon abilities and training of successive heirs [103]. Evidence is limited in this area; 

therefore, intergenerational issues can be explored to understand the dynamics. The literature 

is silent on how successors of founders run the family business and improve the corporate 

governance of business. The gap can be filled by delving deeper into the area of succession and 

its impact on corporate governance of family businesses, especially which are run by 

successive generations. 

3.2.3 Family ownership, R&D investment and innovation  

Innovation is pivotal in high-tech firms. It requires investment on research and development 

[90,91]. Within the substantial literature of R&D research, firm’s ownership structure has been 

considered as one important determinant of its R&D investment [92-93]. A body of evidence 

indicated that family ownership discourages risky long-term R&D investment [94-97]. This 

suggests that family-owned companies show conservatism or they use R&D resources more 

efficiently in comparison to non-family firms. They prefer to preserve wealth for the future 

generations thereby turning down the opportunities that come as it would endanger the 

accumulated wealth [164]. However, this negative relationship between family ownership and 
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R&D investment improves with the presence of more independent directors which implies that 

increased level of governance may improve this relationship [92].  

There are other set of studies which expound empirically the positive relationship between 

family ownership and innovation and R&D investment [98-101]. They believed that family 

ownership encourages the internationalisation process which involves higher spending on 

R&D. This implies that family chairs allow family owners to have direct control which makes 

these owners less concerned about the loss of socio-emotional wealth. Therefore, there is 

limited evidence that family ownership has positive or negative effects on R&D and 

innovation, future research can be made to investigate the interaction between family chairs 

and socio-economic wealth and innovation. 

4. Conclusion 

In this paper, we systematically reviewed 153 papers to understand the state of corporate 

governance in family-owned companies and how family ownership affects different constructs 

of corporate governance and financial performance of a firm. It also describes the differences 

in structures of corporate governance in family and non-family-owned firms. We have four 

important findings. Firstly, even though the family businesses comprise the world's oldest and 

most dominant form of business organizations which account for more than 70 percent of the 

total businesses in most countries [110], the theoretical and empirical underpinnings related to 

the governance of family businesses still remains underdeveloped [115,116]. Secondly, 30% 

of the literature is qualitative in nature due to lack of sufficient publicly available data about 

family firms. Although recent empirical studies indicate the improvement in the availability of 

data. Thirdly, whilst studies pertaining to impact of family ownership on performance and 

value, there has been very limited investigation of the impact of family ownership on key 

constructs of corporate governance (promoter’s remuneration, CEO duality, Board 

independence, agency conflicts), mergers and acquisitions, innovation and succession. 

Fourthly, empirical research on the differences in the structure of corporate governance 

between family and non-family firms, and on family firms itself is scant. This paper differs 

from existing literature by identifying exhibiting gaps in the literature, which can be addressed 

by future researchers. (Table7). Firstly, there are unique areas for which no existing studies 

were found in the systematic reviews (grey areas in Table7). These include: 

• Impact of family ownership on promoters’ remuneration 

• Impact of family ownership on presence of committees 

• Impact of family ownership on IPOs and stock returns 
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• Mergers and acquisitions & related party transactions in family-owned companies 

• Inclusion of other types of investors like foreign institutional investors and nominee 

and their impact on the performance of family-owned companies 

• Sectoral study of family-owned companies and the corporate governance practices 

Research into the above-mentioned areas would be a valuable addition to this literature. A 

framework based on above stated constructs may bring a distinct set of literature in this domain. 

Secondly, there are constructs for which some research has been done but it is far from 

sufficient (non-shaded areas in Table7). For example, whilst the impact on performance has 

been taken up in the literature, there is no clear consensus on the long-term impact of family 

ownership on performance. Moreover, most research (90%) has been done using secondary 

sources of data, therefore primary sources of data can be explored to gauge the impact of family 

ownership on corporate governance and its key constructs. Similarly, heterogeneity of family 

ownership should also be taken into consideration to check whether existing results apply  to 

all family-owned companies or only for some. There is limited evidence that performance in 

family-owned companies is enhanced or reduced with the presence of women on board. 

Empirical research highlighting the difference in the structure of corporate governance between 

family and non-family firms, and on family firms itself is scant. 

Table 7: Gaps in literature 

 
Theme S.No. Gap 

Corporate Governance 

Practices & Family 
Ownership 1 Impact of family ownership on promoters’ remuneration 

  2 Impact of family ownership on presence of committees 

  3 Nominee directors in Board of family-owned companies 

  4 

Comparison of corporate governance structures of family and 

non-family-owned companies 

  5 

Impact of family conflicts on corporate governance practices of 

family-owned companies 

  6 CEO duality in family-owned companies 

  7 
Impact of gender diversity on corporate governance and 
performance of family-owned companies 

  8 
Mergers & Acquisitions and Related party transactions in family-
owned companies 

  9 

Impact of Big 4 auditor on performance of family-owned 

companies 

  10 

Sectoral study of family-owned companies and their the 
corporate governance practices 
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Impact of family 
ownership on 
performance   1 

Comparison of performance of family and non-family-owned 
companies 

  2 
Impact of family CEOs on performance of family-owned 
companies 

  3 Impact of family ownership on IPO, stock performance 

Family ownership 

and dividend pay-
outs 1 Impact of promoters' stake on dividend payouts of firms 

Family ownership, 
R&D investment and 
innovation 1 Internationalisation in family-owned companies 

  2 Innovation practices in family-owned companies 

Succession in family-
owned firms 1 

Impact of entrance of succeeding generations on corporate 

governance 

  2 

Successor as CEO and impact on performance of family-owned 

companies 

Notes: This table summarises gaps identified in the existing literature through SLR technique. 

Shaded areas indicate gaps, which have not been addressed in the literature at all and non-

shaded areas indicate gaps, which have been included in the literature but need   intensive 
empirical examination  

 

5. Scope for Future Research  

Corporate Governance Practices, Board independence, composition, CEO duality and 

family-ownership 

Corporate frauds and failures in number of large businesses around the world have led to enactment of 

various corporate governance laws and procedures. Independent legal firms make sure that compliance 

to these laws and regulations is followed not only on the governance side but also on day to day 

operations. If there are default related penalties, the case gets settled very fast and the quantum is very 

high. In India, there are many family-owned companies that do operate in grey space and lawyers defend 

them for the same and the case takes longer to resolve. The situation in western world is different, action 

is very fast and penalties are very high. People tend to be within governance guidelines. They ensure 

that there is no non-compliance that happens to be reported. Compliance is the epicentre for them. 

Majority of the studies with respect to corporate governance and family-owned companies revolve 

around independence of the directors, CEO chairman duality, disclosure score of these companies. The 

studies pertaining to significant areas that affect the adoption of good governance practices in letter and 

spirit and not just box ticking; impact of family ownership on promoters’ remuneration, impact of 

family ownership on presence of committees, role of nominee directors’ in board of family-owned 

companies, impact of conflicts on the CG practice of family-owned companies, and the effect of related 

party transactions, mergers and acquisitions are not researched so far . Research into these areas would 

lead to better understanding of the CG practices being followed in true spirit in the family-owned 
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companies and help the policy makers in enforcement of rules and regulations in the identified 

untouched areas. 

Family ownership & succession, firm performance & dividend pay-outs  

Though the majority of studies related to family-owned companies are confined to their financial 

performance, the studies which draw comparison between performance of family and non-family 

owned companies; to highlight the prominent aspects that lead to the difference between them have not 

been covered much in the existing literature.  

"The first generation builds the business, the second generation "'milks" or "harvest it" and the 

third generation must either auction what is left to the highest bidder or start all over 

again. Various researches & studies have attempted to develop models that describe various 

stages that Family Businesses go through during their lifespans.  Succession is one of the biggest 

challenges that family owned businesses are facing. The survival of the family businesses after third 

generation and its impact on the performance of the business is something which is gaining more 

prominence nowadays because of rising importance of succession planning among various stakeholders 

associated with family businesses. The impact of family ownership on IPO and stock performance is 

another important area that can be delved deeper to gauge the factors behind volatility of stock prices 

in companies. 

Family ownership, R&D investment and innovation 

The unique features of family businesses influence their decisions to take R & D endeavours. The risk 

and uncertainty associated with R&D investments require a risk-taking behaviour which, however, is 

not the general attitude of family-owned businesses. They avoid risky assignments, those related to R 

& D to preserve wealth for future generations and retain the control within family. There is another 

school of thought which believed that family owned businesses consider long term orientation of R & 

D investments which are innovative and include internationalisation. The limited evidence available 

with regard to the relationship between family ownership and R&D investments call for further research 

in the area to explore the interaction between family ownership, socio-economic wealth and, innovation. 

In the context of studies focusing on family ownership and corporate governance, extensive 

empirical examination of theories and hypotheses framed in qualitative studies will greatly 

enhance the understanding of the topic. To sum up, the paper highlights that research on 

corporate governance in family-owned companies has been increasing but is still in the 

developing field. There are several areas which would require stronger conceptualization and 

empirical evidence, thereby leaving a plethora of opportunities for future studies. The size of 

family-owned businesses across the globe accentuates the need to extend and substantiate 

conclusive findings in context of corporate governance of such businesses. This paper provides 

clear mandate to examine the role of family ownership in determining promoter’s 
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remuneration, presence and composition of board committees, mapping the impact of family 

conflict on corporate governance practices and stock performance. Although standards of 

corporate governance have been improvised, but scams and frauds highlight the problems of 

limited enforcement and lack of fast track case dispersals in courts as compared to common 

law countries like U.S.A, U.K, Japan. 

6. Limitations of the Study 

There are certain limitations in this study, firstly, although effort has been made to cover a 

reasonable search period, the search captured specific keywords from one database only. 

Secondly, some articles may have interpreted and used the search differently, which have not 

been included in the study. 

References 

1. Kets de Vries, Manfred F.R., The Dark Side of Entrepreneurship (1985). Harvard Business Review, Vol. 

63, Issue 6, p. 160-167.https://ssrn .com /abstract =1505242. 
2. Abor, J., &Adjasi,C.K.D. (2007). “Corporate governance and the small and medium enterp rises sector: 

theory and implications”, International journal of business in society, 7 (2), 111 – 122 

3. Sarbah, A. and Xiao, W. (2015) Good Corporate Governance Structures: A Must for Family Businesses. 
Open Journal of Business and Management , 3, 40-57. http://dx.doi.org/ 10.4236/ojbm.2015.31005. 

4.  Zattoni, A. (2011). Who should control a corporation? Toward a cont ingency stakeholder model for 
allocating ownership rights. Journal of Business Ethics,103, 255–274. 

5. Aguilera, Ruth &Cladera, Rafel. (2016). Global corporate governance: On the relevance of firms’ 

ownership structure. Journal of World Business. 51.10.1016/j.jwb.2015.10.003. 
6. Kahle, Kathleen M. and Stulz, Rene M., Is the U.S. Public Corporation in Trouble? (2017). Journal of 

Economic Perspectives, Forthcoming; Fisher College of Business Working Paper No. 2016-03-23; 

European Corporate Governance Institute (ECGI) - Finance Working Paper No. 495/2017; Charles A Dice 
Center Working No. 2016-23. http://dx.doi.org/10.2139/ssrn.2869301. 

7. Barbosa, Natália&Louri, Helen. (2002). On the determinants of multinationals' ownership   preferences: 
Evidence from Greece and Portugal. International Journal of Industrial Organization. 20. 493 -515. 
10.1016/S0167-7187(00)00102-8. 

8. Berle, A. and Means, G. (1932) The Modern Corporation and Private Property. Commerce Clearing House, 
New York. 

9. Peres-gonzalez, F. (2001). Does inherited control hurt firm performance? 

10. Anderson, Ronald &Reeb, David. (2003). Founding-Family Ownership and Firm Performance: Evidence 
from the S&P 500. The Journal of Finance. 58. 1301-1327. 10.1111/1540-6261.00567. 

11. Cook DJ, Mulrow CD, Haynes RB. Systematic reviews: synthesis of best evidence for clinical decisions. 
Ann Intern Med. 1997 Mar 1;126(5):376-80. doi: 10.7326/0003-4819-126-5-199703010-00006. PMID: 
9054282. 

12. Chong, H.Y. and Lee, C. and Wang, X. 2017. A mixed review of the adoption of Building Information 
Modelling (BIM) for sustainability. Journal of Cleaner Production. 142 (Part 4): pp. 4114 -4126. 

13. Alderson, K. (2015). Conflict management and resolution in family-owned businesses: A practitioner 

focused review. In Journal of Family Business Management (Vol. 5, Issue 2, pp. 140–156). Emerald Group 
Publishing Ltd. https://doi.org/10.1108/JFBM-08-2015-0030 

14. Alhussayen, H., Shabou, R., Medhioub, I., &Samontaray, D. P. (2020). Corporate governance in Saudi 
Arabia: what happens to firm value when the board of directors and ownership structure interact? In Int. J. 
Business Innovation and Research  (Vol. 23, Issue 2). 

15. Ismail, Norashikin&Sinnadurai, Philip. (2012). Does Ownership Concentration Type Affect The Mapping 
Of Earnings Quality Into Value? -Malaysian Evidence. The Journal of Business and Policy Research. 7. 24-
47.  

http://dx.doi.org/10.2139/ssrn.2869301


Corporate Governance Insight, Volume: 5, Number:1, June 2023, eISSN: 2582-0834 

 

 

GLOBAL RESEARCH FOUNDATION FOR CORPORATE GOVERNANCE                                                       49                                                   
                                                                           
 

16. Gul, R., Ullah, S., Rehman, A. U., Hussain, S., &Alam, M. (2020). Corporate governance and cash 
holdings: Family versus non-family-controlled firms. Cogent Business and Management, 7(1). 

https://doi.org/10.1080/23311975.2020.1854562 
17. Gurarda, S., Ozsoz, E., &Ates, A. (2016). Corporate governance rating and ownership structure in the case 

of Turkey. International Journal of Financial Studies, 4(2). https://doi.org/10.3390/ijfs4020008 

18. Connelly, J. T., Limpaphayom, P., & Nagarajan, N. J. (2012). Form versus substance: The effect of 
ownership structure and corporate governance on firm value in Thailand. Journal of Banking and Finance, 

36(6), 1722–1743. https://doi.org/10.1016/j.jbankfin.2012.01.017  
19. Chau, G., &Gray, S. J. (2010). Family ownership, board independence and voluntary disclosure: Evidence 

from Hong Kong. Journal of International Accounting, Auditing and Taxation , 19(2), 93–109. 

https://doi.org/10.1016/j.intaccaudtax.2010.07.002 
20. Vural, D. (2018). Disclosure Practices by Family Firms: Evidence from Swedish Publicly Listed Firms. 

Accounting in Europe, 15(3), 347–373. https://doi.org/10.1080/17449480.2018.1479531 

21. Ho, P.-L., & Tower, G. (2011). Ownership Structure And Voluntary Disclosure In Corporate Annual 
Reports Of Malaysian Listed Firms. In Corporate Ownership & Control (Vol. 8, Issue 2). 

22. Habbash, M. (2016). Corporate governance and corporate social responsibility disclosure: Evidence from 
Saudi Arabia. Social Responsibility Journal, 12(4), 740–754. https://doi.org/10.1108/SRJ-07-2015-0088 

23. San Martin-Reyna, J. M., & Duran-Encalada, J. A. (2012). The relationship among family business, 

corporate governance and firm performance: Evidence from the Mexican stock exchange. Journal of 
Family Business Strategy, 3(2), 106–117. https://doi.org/10.1016/j.jfbs.2012.03.001 

24. Spanos, L. J., Tsipouri, L. J., &Xanthakis, M. D. (2008). Corporate governance rating of family firms at the 

Athens exchange market. Managerial Finance, 34(7), 465–478. 
https://doi.org/10.1108/03074350810874424 

25. Abrardi, L., &Rondi, L. (2020). Ownership and performance in the Italian stock exchange: the puzzle of 
family firms. Journal of Industrial and Business Economics, 47(4), 613–643. 
https://doi.org/10.1007/s40812-020-00160-z 

26. Al-Okaily, J., &Naueihed, S. (2020). Audit committee effectiveness and family firms: impact on 
performance. Management Decision, 58(6), 1021–1034. https://doi.org/10.1108/MD-04-2018-0422 

27. Alsaadi, A. (2022). Family ownership and corporate social responsibility disclosure. Revista Espanola de 

FinanciacionyContabilidad . https://doi.org/10.1080/02102412.2021.1904661 
28. Amore, M. D., Quarato, F., &Pelucco, V. (2022). Family Ownership during the Covid-19 Pandemic. 

https://ssrn.com/abstract=3773430 
29. Bhatt, R. R., & Bhattacharya, S. (2015). Board structure and firm performance in Indian IT firms. Journal 

of Advances in Management Research, 12(3), 232–248. https://doi.org/10.1108/JAMR-07-2014-0042 

30. Bianco, M., Ciavarella, A., & Signoretti, R. (2015). Women on corporate boards in Italy: The role of family 
connections. Corporate Governance: An International Review , 23(2), 129–144. 
https://doi.org/10.1111/corg.12097 

31. Briano-Turrent, G. D. C., Li, M., & Peng, H. (2020). The impact of family-CEOs and their demographic 
characteristics on dividend payouts: Evidence from Latin America. Research in International Business and 

Finance, 51. https://doi.org/10.1016/j.ribaf.2019.101086 
32. Chen, E.-T., &Nowland, J. (2010). Optimal board monitoring in family-owned companies: Evidence from 

Asia. In Corporate Governance: An International Review (Vol. 18, Issue 1). 

http://ssrn.com/abstract=996768 
33. Chen, G., Chittoor, R., &Vissa, B. (2020). Does Nepotism Run in the Family? CEO Pay and Pay-

Performance Sensitivity in Indian Family Firms. 

34. Cheng, M., Lin, B., & Wei, M. (2015). Executive compensation in family firms: The effect of multiple 
family members. Journal of Corporate Finance, 32, 238–257. 

https://doi.org/10.1016/j.jcorpfin.2014.10.014 
35. Dow, S., & McGuire, J. (2016). Family Matters? A Cross-National Analysis of the Performance 

Implications of Family Ownership. Corporate Governance: An International Review , 24(6), 584–598. 

https://doi.org/10.1111/corg.12155 
36. El-Dyasty, M. A., &Elamer, A. A. (2021). The effect of ownership structure and board characteristics on 

auditor choice: Evidence from Egypt. In International Journal of Disclosure and Governance, Forthcoming 

(Issue 16). 
37. Fėlix, E. G. S., & David, D. S. T. (2019). Performance of family-owned firms: the impact of gender at the 

management level. Journal of Family Business Management, 9(2), 228–250. https://doi.org/10.1108/JFBM-
10-2018-0051 

38. Al-Okaily, J. (2020). The effect of family control on audit fees during financial crisis. Managerial Auditing 

Journal, 35(5), 645–665. https://doi.org/10.1108/MAJ-12-2018-2114 

https://doi.org/10.1080/23311975.2020.1854562
https://doi.org/10.1016/j.intaccaudtax.2010.07.002
https://doi.org/10.1080/17449480.2018.1479531
https://doi.org/10.1108/JFBM-10-2018-0051
https://doi.org/10.1108/JFBM-10-2018-0051


Corporate Governance Insight, Volume: 5, Number:1, June 2023, eISSN: 2582-0834 

 

 

GLOBAL RESEARCH FOUNDATION FOR CORPORATE GOVERNANCE                                                       50                                                   
                                                                           
 

39. Garcia-Castro, R. (2014). Family Involvement-Firm Performance Link: Winning Configurations Revealed 
by Set-theoretic Methods. https://www.researchgate.net/publication/263587207 

40. Gill, S., & Kaur, P. (2015). Family Involvement in Business and Financial Performance: A Panel Data 
Analysis. Vikalpa, 40(4), 395–420. https://doi.org/10.1177/0256090915605756 

41. Giovannini, R. (2010). Corporate governance, family ownership and performance. Journal of Management 

and Governance, 14(2), 145–166. https://doi.org/10.1007/s10997-009-9093-x 
42. Hamberg, M., Andre Fagerland, E., &Kvamme Nilsen, K. (2013). Founding-family firms and the creation 

of value: Swedish evidence. Managerial Finance, 39(10), 963–978. https://doi.org/10.1108/MF-11-2012-
0228 

43. Hegde, S., Seth, R., &Vishwanatha, S. R. (2020). Ownership concentration and stock returns: Evidence 

from family firms in India. Pacific Basin Finance Journal, 61. https://doi.org/10.1016/j.pacfin.2020.101330 
44. Hsu, H. H., Lin, C. H., & Tsao, S. M. (2018). Founding family and auditor choice: Evidence from Taiwan. 

Corporate Governance: An International Review, 26(2), 118–142. https://doi.org/10.1111/corg.12226 

45. Huang, X., & Kang, F. (2019). Are family firms more optimistic than non-family firms? Accounting 
Research Journal, 32(3), 399–416. https://doi.org/10.1108/ARJ-07-2017-0111 

46. Ignacio Espinoza Aguiló, T., & Felipe Espinoza Aguiló, N. (2012). Family business and firm performance: 
evidence from the Mexican Stock Exchange. In Int. J. Management Practice (Vol. 5, Issue 4). 

47. Kao, M. F., Hodgkinson, L., & Jaafar, A. (2019). Ownership structure, board of directors and firm 

performance: evidence from Taiwan. Corporate Governance (Bingley), 19(1), 189–216. 
https://doi.org/10.1108/CG-04-2018-0144 

48. Navarro, M. S., &Ansón, S. G. (2009). Do families shape corporate governance structures? Journal of 

Management & Organization, 15(3), 327–345. https://doi.org/10.5172/jmo.2009.15.3.327 
49. Khalil, S. K., Cohen, J. R., &Trompeter, G. M. (2011). Auditor resignation and firm ownership structure. 

Accounting Horizons, 25(4), 703–727. https://doi.org/10.2308/acch-50061 
50. Klein, P., Shapiro, D., & Young, J. (2005). Corporate governance, family ownership and firm value 769 

Corporate Governance, Family Ownership and Firm Value: the Canadian evidence  (Vol. 13). 

http://www.gmiratings. 
51. Kowalewski, O., Talavera, O., &Stetsyuk, I. (2010). Influence of family involvement in management and 

ownership on firm performance: Evidence from Poland. Family Business Review, 23(1), 45–59. 

https://doi.org/10.1177/0894486509355803 
52. Lam, T. yan, & Lee, S. kam. (2012). Family ownership, board committees and firm performance: Evidence 

from Hong Kong. Corporate Governance (Bingley), 12(3), 353–366. 
https://doi.org/10.1108/14720701211234609 

53. Lamb, N. H., Butler, F., & Roundy, P. (2017). Family firms and corporate social responsibility: exploring 

“concerns.” Journal of Strategy and Management, 10(4), 469–487. https://doi.org/10.1108/JSMA-02-2016-
0010 

54. Martin-Reyna, J. M. S., & Duran-Encalada, J. A. (2015). Effects of family ownership, debt and board 

composition on mexicanfirms performance. International Journal of Financial Studies, 3(1), 56–74. 
https://doi.org/10.3390/ijfs3010056 

55. Musallam, S. R. M., Fauzi, H., &Nagu, N. (2019). Family, institutional investors ownerships and corporate 
performance: the case of Indonesia. Social Responsibility Journal, 15(1), 1–10. https://doi.org/10.1108/SRJ-
08-2017-0155 

56. Rajput, M., &Jhunjhunwala, S. (2019). Corporate governance and payout policy: evidence from India. 
Corporate Governance (Bingley), 19(5), 1117–1132. https://doi.org/10.1108/CG-07-2018-0258 

57. Rees, W., & Rodionova, T. (2015). The influence of family ownership on corporate social responsibility: 

An international analysis of publicly listed companies. Corporate Governance: An International Review , 
23(3), 184–202. https://doi.org/10.1111/corg.12086 

58. Rubino, F., & Napoli, F. (2020). What impact does corporate governance have on corporate environmental 
performances? An empirical study of italian listed firms. Sustainability (Switzerland), 12(14), 1–21. 
https://doi.org/10.3390/su12145742 

59. Saito, T. (2008). Family firms and firm performance: Evidence from Japan. Journal of the Japanese and 
International Economies, 22(4), 620–646. https://doi.org/10.1016/j.jjie.2008.06.001 

60. Salem, I. H., Ayadi, S. D., &Hussainey, K. (2019). Corporate governance and risk disclosure quality: 

Tunisian evidence. Journal of Accounting in Emerging Economies, 9(4), 567–602. 
https://doi.org/10.1108/JAEE-01-2019-0005 

61. Sener, P., &AkbenSelcuk, E. (2019). Family involvement, corporate governance and dividends in Turkey. 
Managerial Finance, 45(5), 602–621. https://doi.org/10.1108/MF-01-2018-0011 

62. Setiawan, D., Bandi, B., Kee Phua, L., &Trinugroho, I. (2016). Ownership structure and dividend policy in 

Indonesia. Journal of Asia Business Studies, 10(3), 230–252. https://doi.org/10.1108/JABS-05-2015-0053 

https://www.researchgate.net/publication/263587207
https://doi.org/10.1108/CG-04-2018-0144


Corporate Governance Insight, Volume: 5, Number:1, June 2023, eISSN: 2582-0834 

 

 

GLOBAL RESEARCH FOUNDATION FOR CORPORATE GOVERNANCE                                                       51                                                   
                                                                           
 

63. Srivastava, A., & Bhatia, S. (2020). Influence of Family Ownership and Governance on Performance: 
Evidence from India. Global Business Review. https://doi.org/10.1177/0972150919880711 

64. Taras, V., Memili, E., Wang, Z., & Harms, H. (2018). Family involvement in publicly traded firms and firm 
performance: a meta -analysis. Management Research Review, 41(2), 225–251. 
https://doi.org/10.1108/MRR-05-2017-0150 

65. Visintin, F., Pittino, D., &Minichilli, A. (2017). Financial performance and non-family CEO turnover in 
private family firms under different conditions of ownership and governance. Corporate Governance: An 

International Review, 25(5), 312–337. https://doi.org/10.1111/corg.12201 
66. Yarram, S. R., &Adapa, S. (2021). Does family ownership matter in executive pay design? Personnel 

Review, 50(3), 880–899. https://doi.org/10.1108/PR-04-2019-0164 

67. Zhou, J., Tam, O. K., & Yu, P. (2012). An investigation of the role of family ownership, control and 
management in listed Chinese family firms. Asian Business and Management, 12(2), 197–225. 
https://doi.org/10.1057/abm.2012.40 

68. Goh, C. F., Rasli, A., & Khan, S. U. R. (2014). CEO duality, board independence, corporate governance 
and firm performance in family firms: Evidence from the manufacturing industry in Malaysia. Asian 

Business and Management, 13(4), 333–357. https://doi.org/10.1057/abm.2014.4 
69. Sakawa, H., &Watanabel, N. (2019). Family control and ownership monitoring in Stakeholder-oriented 

corporate governance. Management Decision, 57(7), 1712–1728. https://doi.org/10.1108/MD-04-2018-

0480 
70. Oba, B., Ozsoy, Z., &Atakan, S. (2010). Power in the boardroom: A study on Turkish family-owned and 

listed companies. Corporate Governance, 10(5), 603–616. https://doi.org/10.1108/14720701011085571 

71. Sahasranamam, Sreevas& Arya, Bindu & Sud, Mukesh. (2020). Ownership structure and corporate social 
responsibility in an emerging market. Asia Pacific Journal of Management. 37. 10.1007/s10490-019-09649-

1.  
72. Canavati, Sergio. (2018). Corporate social performance in family firms: a meta-analysis. Journal of Family 

Business Management. 8. 10.1108/JFBM-05-2018-0015.  

73. Shyu, Jonchi. (2011). Family ownership and firm performance: Evidence from Taiwanese firms. 
International Journal of Managerial Finance. 7. 397-411. 10.1108/17439131111166393.  

74. McConaugby, Daniel & Matthews, Charles &Fialko, Anne. (2001). Founding Family Controlled Firm s: 

Performance, Risk, and Value. Journal of Small Business Management. 39. 31 - 49. 10.1111/0447-
2778.00004.  

75. Allouche, José & Amann, Bruno &Jaussaud, Jacques & Kurashina, Toshiki. (2008). The Impact of Family 
Control on the Performance and Financial Characteristics of Family Versus Nonfamily Businesses in Japan: 
A Matched-Pair Investigation. Family Business Review. XXI. 315-330. 10.1177/08944865080210040104.  

76. Cassia, Lucio & De Massis, Alfredo &Kotlar, Josip. (2012). Exploring the Effect of Family Control on the 
Characteristics of SMEs in Northern Italy. International Journal of Engineering Business Management. 4. 
10.5772/53988.  

77. Coleman, Susan &Carsky, Mary. (1999). Sources of Capital for Small Family-Owned BusinessesEvidence 
from the National Survey of Small Business Finances. Family Business Review - FAM BUS REV. 12. 73-

84. 10.1111/j.1741-6248.1999.00073. x.  
78. Eklund, J., Palmberg, J. &Wiberg, D. Inherited corporate control and returns on investment. Small Bus 

Econ 41, 419–431 (2013). https://doi.org/10.1007/s11187-012-9432-1 

79. Rusmin, Rusmin& Evans, John & Hossain, Mahmud. (2012). Ownership structure, political connection and 
firm performance: Evidence from Indonesia. Corporate Ownership and Control. 10. 434-443. 
10.22495/cocv10i1c4art4.  

80. Harjito, D. A. ., Santoso, A. R. C. ., & McGowan, Jr. , C. B. . (2021). The Effect Of Corporate Governance 
And Corporate Strategy On Family Firm Performance In Indonesia. Journal of Applied Business Research 

(JABR), 37(1), 11–16. Retrieved from https://clutejournals.com/index.php/JABR/article/view/10367  
81. Nizar Dwaikat& Ihab Sameer Qubbaj& Abdelbaset Queiri&YudhvirSeetharam, 2021. "Gender diversity on 

the board of directors and its impact on the Palestinian financial performance of the firm ," Cogent 

Economics & Finance, Taylor & Francis Journals, vol. 9(1), pages 1948659-194, January 
82. Ethel Brundin, Emilia Florin Samuelsson and Leif Melin (2014). Family ownership logic: Framingthe core 

characteristics of family businesses. Journal of Management & Organization, 20, pp 6-37 

doi:10.1017/jmo.2014.15 
83. Sultana, N. (2015), “Audit committee characteristics and accounting conservatism”, International Journal of 

Auditing, Vol. 19 No. 2, pp. 88-102. 
84. Kusnadi, Y., Leong, K.S., Suwardy, T. and Wang, J. (2016), “Audit committees and financial reporting 

quality in Singapore”, Journal of Business Ethics, Vol. 139 No. 1, pp. 197 -214. 

https://doi.org/10.1057/abm.2012.40
https://doi.org/10.1007/s11187-012-9432-1
https://ideas.repec.org/a/taf/oaefxx/v9y2021i1p1948659.html
https://ideas.repec.org/a/taf/oaefxx/v9y2021i1p1948659.html
https://ideas.repec.org/s/taf/oaefxx.html
https://ideas.repec.org/s/taf/oaefxx.html


Corporate Governance Insight, Volume: 5, Number:1, June 2023, eISSN: 2582-0834 

 

 

GLOBAL RESEARCH FOUNDATION FOR CORPORATE GOVERNANCE                                                       52                                                   
                                                                           
 

85. Wan Mohammad, W. M., &Wasiuzzaman, S. (2020). Effect of audit committee independence, board 
ethnicity and family ownership on earnings management in Malaysia. Journal of Accounting in Emerging 

Economies, 10(1), 74–99. https://doi.org/10.1108/JAEE-01-2019-0001 
86. Al-Najjar, B. and Kilincarslan, E. (2016), “The effect of ownership structure on dividend policy evidence 

from Turkey”, Corporate Governance: The International Journal of Business in Society,Vol. 16 No. 1, pp. 

135-161. 
87. González, M., Guzmán, A., Pombo, C. and Trujillo, M.-A. (2014), “Family involvement and dividend 

policy in closely held firms”, Family Business Review, Vol. 24 No. 7, pp. 365-385. 
88. Pindado, J., Requejo, I. and De La Torre, C. (2012), “Do family firms use dividend policy as a governance 

mechanism? Evidence from the Euro zone”, Corporate Governance: An International Review, Vol. 20 No. 
5, pp. 413-431. 

89. Chen, Z., Cheung, Y. L., Stouraitis, A., & Wong, A. W. S. (2005). Ownership concentration, firm 

performance, and dividend policy in Hong Kong. Pacific Basin Finance Journal, 13(4), 431 –449. 

https://doi.org/10.1016/j.pacfin.2004.12.001 

90. David, P., Hitt, M. A., &Gimeno, J. (2001). The influence of activism by       institutional investors on 

R&D. Academy of Management Journal, 44, 144-157. 

91. Grant, R. M. (2002). Contemporary strategy analysis: Concepts, techniques and applications. Oxford, UK: 

Blackwell 
92. Baysinger, B. D., Kosnik, R. D., & Turk, T. A. (1991). Effects of board andownership structure on 

corporate R&D strategy. Academy of Management Journal, 34, 205-214. 

93. Lee, P. M., & O’Neill, H. M. (2003). Ownership structures and R&Dinvestments of U.S. and Japanese 

firms: Agency and stewardshipperspectives. Academy of Management Journal, 46, 212 -225 

94. Chen H-L, Hsu W-T. Family Ownership, Board Independence, and R&D Investment. Family Business 

Review. 2009;22(4):347-362. doi:10.1177/0894486509341062. 

95. Raoul Minetti, PierluigiMurro and Monica Paiella, Ownership structure, governance, and  innovation, 

European Economic Review, http://dx.doi.org/10.1016/j.euroecorev.2015.09.007 . 
96. Shanmugasundaram, Subramanian, Internationalization and Corporate Governance of Indian Family 

Owned Business Groups (March 1, 2019). Available at SSRN: https://ssrn.com/abstract=3363113 

97. Singla, Chitra &Veliyath, Rajaram. (2010). Internationalization, Family Business and Corporate 
Governance: An Emerging Market Perspective. Academy of Management Proceedings. 2010. 1-6. 
10.5465/AMBPP.2010.54493684. 

98. Cho, Jaeyoung; Lee, Jang-woo (2017): The impact of ownership structureon internationalization: An 
empirical study of Korean SMEs, Global Business & Finance Review (GBFR), ISSN 2384-1648, People & 

Global Business Association (P&GBA), Seoul, Vol. 22, Iss.1, pp. 51-66, 
https://doi.org/10.17549/gbfr.2017.22.1.51 

99. md nor, Hamezah&Mohd Saleh, Norman & Jaffar, Romlah&Zaleha, And. (2010). Corporate governance 

and R&D reporting in Malaysian MESDAQ market. International Journal of Economics and Management . 

100. Jiang, Fuxiu& Shi, Wei & Zheng, Xiaojia, 2020. "Board chairs and R&D investment:                                         
Evidence from Chinese family-controlled firms," Journal of Business Research, Elsevier, vol. 112(C), 

pages 109-118. 
101. Sakawa, H.; Watanabel, N. Family Control and Corporate Innovation in Stakeholder-   Oriented Corporate 

Governance. Sustainability 2021, 13, 5044https://doi.org/ 10.3390/su13095044 
102. Eklund, J., Palmberg, J., &Wiberg, D. (2013). Inherited corporate control and returns on investment. Small 

Business Economics, 41(2), 419–431. http://www.jstor.org/stable/43552875 

103. Dawson, Alexandra & Parada, Maria Jose. (2018). Corporate Governance in Family Businesses Across 
Generations: Exploring Intergenerational Issues. 10.1007/978-3-319-77676-7_6. 

104. Morck R, Yeung B. Agency Problems in Large Family Business Groups. Entrepreneurship Theory and 

Practice. 2003;27(4):367-382. doi:10.1111/1540-8520.t01-1-00015 
105. Burkart, Mike, Panunzi, Fausto and Shleifer, Andrei (2003) Family firms. The Journal of Finance, 58 (5). 

pp. 2167-2201. ISSN 0022-1082. 
106. Schulze, William &Lubatkin, Michael & Dino, Richard. (2003). Toward a Theory of Alt ruism in Family 

Firms. Journal of Business Venturing. 18. 473-490. 10.1016/S0883-9026(03)00054-5.    

107. Pérez-González, Francisco. 2006. "Inherited Control and Firm Performance." American Economic 
Review, 96 (5): 1559-1588. 

108. Van Herck et al. BMC Health Services Research 2010, 10:247http://www.biomedcentral.com/1472-

6963/10/247. 

https://doi.org/10.1016/j.pacfin.2004.12.001
https://doi.org/10.1177/0894486509341062
https://ssrn.com/abstract=3363113
https://ideas.repec.org/a/eee/jbrese/v112y2020icp109-118.html
https://ideas.repec.org/a/eee/jbrese/v112y2020icp109-118.html
https://ideas.repec.org/s/eee/jbrese.html
http://www.biomedcentral.com/1472-6963/10/247
http://www.biomedcentral.com/1472-6963/10/247


Corporate Governance Insight, Volume: 5, Number:1, June 2023, eISSN: 2582-0834 

 

 

GLOBAL RESEARCH FOUNDATION FOR CORPORATE GOVERNANCE                                                       53                                                   
                                                                           
 

109. Donthu, Naveen & Kumar, Satish & Mukherjee, Debmalya& Pandey, Nitesh & Lim, Weng Marc. (2021). 
How to conduct a bibliometric analysis: An overview and guidelines. Journal of Business Research. 133. 

10.1016/j.jbusres.2021.04.070. 
110. Kaur, Raghuveer. (2019). Corporate Governance in Family Businesses – A Review. 
111. Aguilera, Ruth V. and Desender, Kurt A., Challenges in the Measuring of Comparative Corporate 

Governance: A Review of the Main Indices (January 27, 2012). RESEARCH METHODOLOGY IN 
STRATEGY AND MANAGEMENT, Vol. 7, Catherine L. Wang, David J. Ketchen, & Donald D. Bergh, 

eds., Emerald, Forthcoming, Available at SSRN: https://ssrn.com/abstract=1995615 
112. Gollakota, K. and Gupta, V. (2006), "History, ownership forms and corporate governance in India", Journal 

of Management History, Vol. 12 No. 2, pp. 185-198. https://doi.org/10.1108/13552520610654078  
113. Villalonga, Belen & Amit, Raphael & Trujillo, María & Guzman, Alexander. (2015). Governance of 

Family Firms. Annual Review of Financial Economics. 7. 635-654. 10.1146/annurev-financial-110613-
034357.  

114. Claessens, Stijn & Fan, Po-Hung. (2002). Corporate Governance in Asia: A Survey. International Review 
of Finance. 3. 71-103. 10.2139/ssrn.386481.  

115. Faccio, Mara & Lang, H.. (2002). The Ultimate Ownership of Western European Corporations. Journal of 
Financial Economics. 65. 365-395. 10.1016/S0304-405X(02)00146-0.  

116. Boyd, B. K., &Hoskisson, R. E. (2010). Corporate Governance of Business Groups. In The Oxford 

Handbook of Business Groups Oxford University 
Press. https://doi.org/10.1093/oxfordhb/9780199552863.003.0024  

117. Berghe, Lutgart&Carchon, Steven. (2003). Agency Relations within the Family Business System: An 

Exploratory Approach. Corporate Governance: An International Review. 11. 171-179. 10.1111/1467-
8683.00316.  

118. Aguilera, Ruth & Jackson, Gregory. (2003). The Cross-National Diversity of Corporate Governance: 
Dimensions and Determinants. The Academy of Management Review. 28. 10.5465/AMR.2003.10196772.  

119. Aguilera, R., Filatotchev, I., Gospel, H. and Jackson, G. (2008) An Organizational Approach to 

Comparative Corporate Governance: Costs, Contingencies, and Complementarities. Organization Science, 
19, 475-492. http://dx.doi.org/10.1287/orsc.1070.0322 

120. Fama, Eugene F. and Jensen, Michael C., Separation of Ownership and Control. Michael C. Jensen, 

FOUNDATIONS OF ORGANIZATIONAL STRATEGY, Harvard University Press, 1998, and Journal of 
Law and Economics, Vol. 26, June 1983, Available at 

SSRN: https://ssrn.com/abstract=94034 or http://dx.doi.org/10.2139/ssrn.94034 
121. Bahoo, Salman & Alon, Ilan& Paltrinieri, Andrea. (2019). Corruption in international business: A review 

and research agenda. International Business Review. 29. 101660. 10.1016/j.ibusrev.2019.101660.  

122. Liberati, A., Altman, D.G., Tetzlaff, J., Mulrow, C., Gøtzsche, P.C., Ioannidis, J.P.A., Clarke, M., et al. 
(2009), “The PRISMA statement for reporting systematic reviews and meta -analyses of studies that 
evaluate health care interventions: explanation and elaboration”, PLoS Medicine, Vol. 6 No. 7, available at: 

doi: 10.1371/journal.pmed.1000100.  
123. Neubauer, F. and Lank, A. (1998) The Family Business: Its Governance for Sustainability. MacMillan 

Press Ltd., Houndmills, 65-67. 
124. Harjoto, M. A., & Jo, H. (2011). Corporate governance and CSR nexus. Journal of Business Ethics, 100(1), 

45–67. https://doi.org/10.1007/s10551-011-0772-6   

125. Munari, F., Oriani, R., &Sobrero, M. (2010). The effects of owner identity and external governance systems 
on R&D investments: A study of western european firms. Research Policy, 39(8), 1093 –1104. 
https://doi.org/10.1016/j.respol.2010.05.004. 

126. Berghe, Lutgart&Carchon, Steven. (2002). Corporate Governance Practices in Flemish Family Businesses. 
Corporate Governance: An International Review. 10. 225 - 245. 10.1111/1467-8683.00286. 

127. Gomez-Mejia, L. R., Cruz, C., Berrone, P., & de Castro, J. (2011). The Bind that ties: Socioemotional 
wealth preservation in family firms. In Academy of Management Annals (Vol. 5, Issue 1, pp. 653–707). 
https://doi.org/10.1080/19416520.2011.5933201 

128. Haque, F., Arun, T., & Kirkpatrick, C. (2011). The political economy of corporate governance in 
developing economies: The case of Bangladesh. Research in International Business and Finance, 25(2), 
169–182. https://doi.org/10.1016/j.ribaf.2011.01.001 

129. Darmadi, S. (2016). Ownership Concentration, Family Control, and Auditor Choice: Evidence from an 
Emerging Market. http://ssrn.com/abstract=1999809http://ssrn.com/abstract=1999809  

130. Ho, J., Huang, C. J., & Karuna, C. (2020). Large shareholder ownership types and board governance. 
Journal of Corporate Finance, 65. https://doi.org/10.1016/j.jcorpfin.2020.1017151 

131. Liao, G. M., & Lu, C. (2009). Ownership structure and corporate voluntary disclosure-evidence from 

taiwan. 

https://ssrn.com/abstract=1995615
https://www.emerald.com/insight/search?q=Kamala%20Gollakota
https://www.emerald.com/insight/search?q=Vipin%20Gupta
https://www.emerald.com/insight/publication/issn/1751-1348
https://www.emerald.com/insight/publication/issn/1751-1348
https://doi.org/10.1108/13552520610654078
https://doi.org/10.1093/oxfordhb/9780199552863.003.0024
http://dx.doi.org/10.1287/orsc.1070.0322
https://ssrn.com/abstract=94034
https://dx.doi.org/10.2139/ssrn.94034
https://doi.org/10.1016/j.respol.2010.05.004
https://doi.org/10.1080/19416520.2011.5933201
https://doi.org/10.1016/j.ribaf.2011.01.001
http://ssrn.com/abstract=1999809http:/ssrn.com/abstract=1999809
https://doi.org/10.1016/j.jcorpfin.2020.1017151


Corporate Governance Insight, Volume: 5, Number:1, June 2023, eISSN: 2582-0834 

 

 

GLOBAL RESEARCH FOUNDATION FOR CORPORATE GOVERNANCE                                                       54                                                   
                                                                           
 

132. Lima Crisóstomo, V. (2018). The ultimate controlling owner and corporate governance in Brazil . 
https://ssrn.com/abstract=3216179https://ssrn.com/abstract=3216179  

133. Liu, Y., Valenti, A., & Chen, Y. J. (2016). Corporate governance and information transparency in Taiwan’s 
public firms: The moderating effect of family ownership. Journal of Management and Organization, 22(5), 
662–679. https://doi.org/10.1017/jmo.2015.56 

134. Kahveci, E. (2019). Family business, firm efficiency and corporate governance relation: the case of 
corporate governance index firms in turkey. In Academy of Strategic Management Journal (Vol. 18, Issue 

1) 
135. Federo, R., Ponomareva, Y., Aguilera, R. v., Saz-Carranza, A., &Losada, C. (2020). Bringing owners back 

on board: A review of the role of ownership type in board governance. Corporate Governance: An 

International Review, 28(6), 348–371. https://doi.org/10.1111/corg.12346135 
136. Cheung, Y. L., Chung, C. W., Tan, W., & Wang, W. (2013). Connected board of directors: A blessing or a 

curse? Journal of Banking and Finance, 37(8), 3227–3242. https://doi.org/10.1016/j.jbankfin.2013.03.001 

137. Chau, G., & Leung, P. (2006). The impact of board composition and family ownership on audit committee 
formation: Evidence from Hong Kong. Journal of International Accounting, Auditing and Taxation , 15(1), 

1–15. https://doi.org/10.1016/j.intaccaudtax.2006.01.001  
138. Abdullatif, M., Ghanayem, H., Ahmad-Amin, R., Al-Shelleh, S., &Sharaiha, L. (2015). The performance of 

audit committees in jordanian public listed companies. In Corporate Ownership & Control (Vol. 13, Issue 

1). 
139. Krishnan, G., Peytcheva, M. (2019). The Risk of Fraud in Family Firms: Assessments of External Auditors. 

J Bus Ethics 157, 261–278 https://doi.org/10.1007/s10551-017-3687-z 

140. Hernández-Linares, R., Sarkar, S., & López-Fernández, M. C. (2017). How has the family firm literature 
addressed its heterogeneity through classification systems? An integrated analysis. In European Journal of 

Family Business (Vol. 7, Issues 1–2, pp. 1–13). Universidad de Malaga. 
https://doi.org/10.1016/j.ejfb.2017.06.003 

141. Darmadi, S., Jaya Sektor, B. v, Selatan, T., &AchmadSodikin, I (2013). Information Disclosure by Family-

Controlled Firms: The Role of Board Independence and Institutional Ownership . 
http://ssrn.com/abstract=2205625http://ssrn.com/abstract=2205625  

142. Ben, C., Molson, A. J., Boubaker, S., Magnan, M., & Molson, J. (2020). Auditors and the Principal-

Principal Agency Conflict in Family-Controlled Firms § Auditors and the Principal-Principal Agency 
Conflict in Family-Controlled Firms. 

143. Surya, R. L. (2019). Impact of Family Ownership on the Firm’s Abno rmal Audit Fees 
144. Chrisman, J. J., Chua, J. H., &Litz, R. A. (2004). Comparing the agency costs of family and non -Family 

firms: Conceptual issues and exploratory evidence. Entrepreneurship Theory and Practice, 28, 335 –354. 

145. Nordqvist, M., Sharma, P., & Chirico, F. (2014). Family firm heterogeneity and governance: A 
configuration approach. Journal of Small Business Management , 52(2), 192–209. 
https://doi.org/10.1111/jsbm.12096 

146. Barontini, R., &Bozzi, S. (2018). Family firm heterogeneity and CEO compensation in Continental Europe. 
Journal of Economics and Business, 97, 1–18. https://doi.org/10.1016/j.jeconbus.2018.02.001 

147. Theeravanich, A. (2013). Director Compensation in Emerging Markets: A Case Study of Thailand. Journal 
of Economics and Business, 70, 71–91. https://doi.org/10.1016/j.jeconbus.2013.05.001 

148. Lauterbach, B., & Yosef, R. (2022). Corporate governance progress and the pay premium of owner CEOs: 

Evidence from Israel. Corporate Governance: An International Review. https://doi.org/10.1111/corg.12431 
149. Dahlsrud, A. (2008). How corporate social responsibility is defined: An analysis of 37 definitions. 

Corporate Social Responsibility and Environmental Management, 15(1), 1–13. 

https://doi.org/10.1002/csr.132 
150. Bennedsen, M., Kasper, M., Nielsen, F., Perez-Gonzalez, D., Kasper, M. B., Nielsen, M., Perez-1Gonzalez, 

F., &Wolfenzon, D. (2007). Inside the Family Firm: The Role of Families in Succession Decisions and 
performance. In Quarterly Journal of Economics (Vol. 122, Issue 2). 

151. De Massis, A., Kotlar, J., Wright, M., &Kellermanns, F. W. (2018). Sector-based entrepreneurial 

capabilities and the promise of sector studies in entrepreneurship. In Entrepreneurship: Theory and 
Practice (Vol. 42, Issue 1, pp. 3–23). SAGE Publications Ltd. https://doi.org/10.1177/1042258717740548 

152. De Massis, A., Frattini, F., &Lichtenthaler, U. (2013). Research on technological innovation in family 

firms: Present debates and future directions. Family Business Review, 26(1), 10–31. 
153. Poutziouris, P., O’sullivan, K., &Nicolescu, L. (1997). The [Re]-Generation of Family-Business 

Entrepreneurship in the Balkans. 
154. Poza, E. J. (1995). Global competition and the family-owned business in Latin America. Family Business 

Review, 8(4), 301–311. https://doi.org/10.1111/j.1741-6248.1995.00301.x   

155. Ananzeh, H. (2022). Corporate governance and the quality of CSR disclosure: lessons from an emerging 
economy. Society and Business Review. 

https://ssrn.com/abstract=3216179https:/ssrn.com/abstract=3216179
https://doi.org/10.1017/jmo.2015.56
https://doi.org/10.1111/corg.12346
https://doi.org/10.1016/j.jbankfin.2013.03.001
https://doi.org/10.1016/j.intaccaudtax.2006.01.001
https://doi.org/10.1007/s10551-017-3687-z
https://doi.org/10.1016/j.ejfb.2017.06.003
http://ssrn.com/abstract=2205625http:/ssrn.com/abstract=2205625
https://doi.org/10.1111/jsbm.12096
https://doi.org/10.1016/j.jeconbus.2018.02.001
https://doi.org/10.1016/j.jeconbus.2013.05.001
https://doi.org/10.1111/corg.12431
https://doi.org/10.1002/csr.132
https://doi.org/10.1177/1042258717740548


Corporate Governance Insight, Volume: 5, Number:1, June 2023, eISSN: 2582-0834 

 

 

GLOBAL RESEARCH FOUNDATION FOR CORPORATE GOVERNANCE                                                       55                                                   
                                                                           
 

156. Biswas, P. K., Roberts, H., & Whiting, R. H. (2019). The impact of family vs non-family governance 
contingencies on CSR reporting in Bangladesh. Management Decision, 57(10), 2758–2781. 

https://doi.org/10.1108/MD-11-2017-1072 
157. el Ghoul, S., Guedhami, O., Wang, H., & Kwok, C. C. Y. (2016). Family control and corporate social 

responsibility. Journal of Banking and Finance, 73, 131–146. 

https://doi.org/10.1016/j.jbankfin.2016.08.008 
158. Hirigoyen, G., &Poulain-Rehm, T. (2014). The corporate social responsibility of family businesses: An 

international approach. International Journal of Financial Studies, 2(3), 240–265. 
https://doi.org/10.3390/ijfs2030240 

159. Oh, W. Y., Chang, Y. K., & Jung, R. (2019). Board characteristics and corporate social responsibility: Does 

family involvement in management matter? Journal of Business Research, 103, 23–33. 
https://doi.org/10.1016/j.jbusres.2019.05.028 

160. Shu, P. G., & Chiang, S. J. (2020). The impact of corporate governance on corporate social performance: 

Cases from listed firms in Taiwan. Pacific Basin Finance Journal, 61. 
https://doi.org/10.1016/j.pacfin.2020.101332 

161. Abeysekera, A. P., & Fernando, C. S. (2020). Corporate social responsibility versus corporate shareholder 
responsibility: A family firm perspective. Journal of Corporate Finance, 61. 
https://doi.org/10.1016/j.jcorpfin.2018.05.003 

162. Yu, B., Zeng, S., Chen, H., Meng, X., & Tam, C. (2021). Doing more and doing better are two different 
entities: Different patterns of family control and environmental performance. Business Strategy and the 
Environment, 30(1), 1–20. https://doi.org/10.1002/bse.2605 

163. Gomez-Mejia, L. R., Larraza-Kintana, M., &Makri, M. (2003). The Determinants of Executive 
Compensation in Family-Controlled Public Corporations. The Academy of Management Journal, 46(2), 

226–237. https://doi.org/10.2307/30040616 
164. Demsetz, H., & Lehn, K. (1985). The structure of corporate ownership: Causes and consequences. Journal 

of Political Economy, 93(6), 1155–1177. 

 
 

 

https://doi.org/10.1108/MD-11-2017-1072
https://doi.org/10.1016/j.jbankfin.2016.08.008
https://doi.org/10.3390/ijfs2030240
https://doi.org/10.1016/j.jbusres.2019.05.028
https://doi.org/10.1016/j.pacfin.2020.101332
https://doi.org/10.1016/j.jcorpfin.2018.05.003
https://doi.org/10.1002/bse.2605
https://doi.org/10.2307/30040616

